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October is National Disability 
Employment Awareness Month. 
The purpose of National Disability 
Employment Awareness Month is 
to educate about disability employ-
ment issues and celebrate the 
many and varied contributions of 
America’s workers with disabilities.

Held annually, National Disability 
Employment Awareness Month is led 
by the U.S. Department of Labor – 
Office of Disability Employment 
Policy, but its true spirit lies in the 
many observances held at the 
grassroots level across the nation 
every year. 

770 Wilshire Boulevard 
The Los Angeles Community College 
District (LACCD) completed the 
installation of new electronic openers 
on the District’s Educational Service 

Center’s front doors. The push but-
ton control devices are wheelchair 
accessible and open both doors at 
the same time, giving people a wide 
path of travel. There is also a push 
pull function on the door handles 
that make the doors open with little 
effort when not using the electronic 
push bar. 

Douglas Gwinn, Accounting Assistant, 
Central Financial Aid Unit, LACCD 
Douglas Gwinn is pictured accessing 
the new front doors utilizing the 
electronic control push bars. Mr. 
Gwinn has been with the District in 
the Accounting Department for 
over 13 years. Following is his 
“thank you” note to District 
Management for the improvements 
to the front doors.
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In This Issue:

National Disability Employment 
Awareness Month

Hispanic Heritage Month

Roberto Chavez and the False 
University: A Retrospective

Project MATCH 2015 
Applications Are Now 
Being Accepted

The application period for 
Project MATCH 2015 has 
started! All application materials 
must be received by Monday, 
February 16, 2015.

The Project MATCH program  
prepares and recruits a 
diverse community college 
faculty who are sensitive to 
the needs of the student and 
community it serves. For more 
information about the program, 
including how to apply,  
please visit our website at  
www.laccd.edu/project_match.
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HISPANIC HERITAGE MONTH
Los Angeles City College, Office of the President, would like 
to recognize National Hispanic Heritage Month; celebrated 
from September 15th – October 15th. During these two months 
the National Hispanic Heritage Month recognizes the contributions 
made and the important presence of Hispanic and Latino 
Americans to the United States and celebrate their heritage 
and culture.

The Hispanic community and their culture has had a profound 
and positive influence on the United States through their strong 
commitment to family, faith, hard work, and service. The 
Hispanic culture has provided us with exceptional foods, dances, 
songs, and entertainment in the art of filmmaking and acting. 
Actors, actresses, political leaders, legal officials, just to name a 
few have contributed pride in communities and helped shape 
our national character with centuries-old traditions that reflect 
the multiethnic and multicultural customs of their community.

Desi Arnaz – Desiderio Alberto Arnaz ye de Acha the 
Third was born in Santiago, Cuba on March 2, 1917. 
His father was the mayor of Santiago. An internationally 
renowned musician, Desi is remembered for his 
marriage to Lucille Ball. It was on the set of Too Many 

Girls (1940) that he and Lucille Ball met. They soon married and 
approximately ten years later formed Desilu Productions and 
began the I Love Lucy (1951) shows.

Jennifer Lynn Lopez – is an actress, author, fashion 
designer, dancer, producer, and singer. Lopez gained 
her first regular high-profile job as a Fly Girl dancer 
on In Living Color in 1991, until she decided to pursue 
an acting career in 1993.

Cesar Chavez – was an American farm worker, 
labor leader and civil rights activist. Chavez, along 
with Dolores Huerta, co-founded the National Farm 
Workers Association, and later the Unite Farm 
Workers union, UFW.

Justice Sonia Sotomayor – nominated by President 
Barack Obama on May 26th, 2009, Sonia Sotomayor 
became the first Latina Supreme Court Justice in 
US history. Sonia Sotomayor was born June 25, 
1954, in the Bronx, New York. She graduated from 

Yale Law School and passed the bar in 1980.

We celebrate the great contributions of legendary Hispanic Americans 
and Hispanics everywhere on National Hispanic Heritage Month. 
They have positively influenced and enriched our nation and society.

¡Celebra!
Reneè D. Martinez 
President, 
Los Angeles City College

CHANCELLOR RODRIGUEZ 
HONORED WITH LATINO 
LEADERSHIP AWARD
LACCD Chancellor Dr. Francisco C. 
Rodriguez was honored at East Los 
Angeles College on September 
11th at the second annual awards 
reception held by the Executive 
Latino Association (ELLA). The 
reception officially recognizes the 
roles of important Latino leaders.

ELAC President Marvin Martinez 
shared his excitement for the new 
honorees by stating, “We are in 
great hands for the future of this 
community,” as they were introduced.

Chancellor Rodriguez thanked the 
LACCD Board of Trustees for their 
support with the encouraging phrase, 
“Echale ganas!” or “Do your Best!”

The awards ceremony celebrated 
the importance of unity of the 
Hispanic community to promote 
and advocate higher education. 

(The above was excerpted from an article 
written by Cynthia Laguna, originally 
printed in the ELAC Campus News.) 

Member-elect of the Los Angeles County 
Board of Supervisors, Hilda Solis, was 
also honored.
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Legendary visual artist, 
Roberto Chavez, grew up in 
East L.A., earned his MFA 
from UCLA, and joined the 
East Los Angeles College 
(ELAC) faculty in the 1960s as 
a pioneering educator  
in the fledgling Chicano 
Studies Department.

More than fifty artworks 
dating from the late 1940s 
to the present are included 

in this retrospective. Subjects range from self-portraits 
to portraits of friends and family, as well as works 

that reference socioeconomic and political conditions 
of the time.

A full-color, 48-page catalogue with original essays by 
co-curators Sybil Venegas and William Moreno accom-
panies the show. Venegas writes about the impact 
Chavez had as an educator and mentor on students and 
artists; she also focuses on the controversial 1979 white-
washing of his ELAC mural, The Path to Knowledge and 
the False University. The catalogue is made possible 
with suport from the Union Pacific Foundation.

The Retrospective is currently exhibited at the Vincent Price 
Art Museum at ELAC through December 6, 2014. Go to 
www.vincentpriceartmuseum.org/visit/general-information/ 
for exhibits and hours.

ROBERTO CHAVEZ AND THE FALSE UNIVERSITY: 
A RETROSPECTIVE

HISPANIC HERITAGE MONTH AT VALLEY COLLEGE

Julia Mendoza, SFP Technician, with members of Mariachi Los Toros.

Valley College’s Monarch mascot at the Latino Heritage Celebration.

Valley President Endrijonas tweets a photo of the Day of the Dead altars.
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“Thank you very much for the installation of new power 
front doors for the building.

As a disabled person, this is particularly helpful to me. 
I can either push on the long vertical bars OR, as I 
soon discovered, I can push on either of the door bars. 
From outside, the vertical bar is excellent compared to 
pulling on a door, though I could do that too.

It’s funny now to watch people who used to hold the 
door for me. Some of them walk through and keep 
walking (the right idea) while others continue the pre-
vious habit of holding the door as if to make sure it 
won’t close on me. I’ve said several times, “Thanks, 
but the door is automatic now!” And I smile at them!

You have EMPOWERED ME!!! I mean, you have powered 
the doors!“

Voluntary & Confidential Disability Survey 
The LACCD ADA (Americans with Disabilities Act) 
Compliance Administrator, Mardy Kuntzelman sent out 
a Voluntary and Confidential Disability Survey using 
SurveyMonkey. Over one-thousand employees partici-
pated in the survey throughout the District. Of the 

employees, 14.2% identified themselves as a person 
who met the definition of having a disability. This is 
higher than the national average for noninstitutionalized 
population with a disability, which is 12.6% according 
to the 2013 American Community Census Survey. 

The majority of employees who responded that they 
had a disability also responded that they required no 
accommodation to be able to perform their job duties. 
Almost 31% of employees who identified themselves 
as having a disability also identified that they have 
been provided some kind of accommodation so that 
they can perform their job. The most common accom-
modations included providing a new type of work chair, 
keyboard, mouse or computer monitor. Some other 
examples of types of accommodations employees listed 
included getting hearing aids through work insurance, 
being provided a smoke free environment, a “smart” 
class room so that the employee didn’t have to push 
around a media cart, and accessible parking spaces. 

Thank you to all the employees who participated in 
the survey. 

The Los Angeles Community College District does not discriminate on the basis of disability in the admissions 
or access to, or treatment of or employment in, its programs or activities. Requests for alternate formats 
can be made by contacting the ADA Compliance Administrator, Mardy Kuntzelman at Phone: (213) 891-2213, 
Fax: (213) 891-2295, TTY: (213) 891-2408, e-mail: kuntzeme@email.laccd.edu. This information can also be 
accessed via the internet at: www.laccd.edu/ADA.

In Compliance, a quarterly publication of the Office of 
Diversity Programs, promoting diversity, equal employment 
opportunity, and a workplace and educational environment 
free from discrimination and harassment throughout the 
Los Angeles Community District Colleges.

Comments, suggestions, questions, and/or letters may  
be submitted to the Managing Editor: Sylvia Macias,  
maciass@email.laccd.edu. Visit www.laccd.edu/diversity 
for more information on our programs and services.
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Los Angeles, CA 90017
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When it comes to claims of sexual 
harassment or misconduct between 
men and women, which version are 
we to believe? Was the conduct in 
question subject to interpretation? Is 
it a matter of miscommunication or 
is it unprofessional behavior? What 
about the players, are they coworkers 
or is one person in a position of power 
over the other? Was there a prior 
romantic relationship or involvement 
between the parties? Was the behavior 
unwelcomed? How would similarly 
situated women or men Interpret the 
same behavior? 

Sexual harassment may include 
unwelcome verbal or written com-
ments of a sexual nature. It may also 
include suggestions that academic or 
employment reprisals or benefits will 

follow the refusal or granting of sexual 
favors. Usually, sexual harassment 
involves sexual advances that are 
repeated and unwanted. 

While it is difficult to prove a negative, 
in other words, that something did 
not occur, when investigating 
claims of sexual harassment the 
credibility of the parties and the 
circumstances alleged come into 
play as to whether there is objective 
evidence sufficient to constitute a 
finding of sexual harassment.

When it comes to matters between 
the sexes, it is best to communicate 
clearly so that good intentions are not 
misunderstood. We can all minimize 
the possibility that our behavior may 
cause harm or be interpreted as dis-
crimination or harassment by being 

respectful, courteous, and reasonable 
in our interactions with others. 

It is the policy of the Los Angeles 
Community College District to provide 
an educational, employment and 
business environment free from sexual 
harassment, so if you believe someone 
has crossed “the line” talk to the 
offender. Often times problems will 
stop once the offender realizes the 
conduct is unacceptable. Let the 
offender know that you do not like 
being treated this way and will report 
him/her unless it stops. If the offending 
conduct does not stop contact an 
administrator and/or the Office of 
Diversity Programs. Compliance 
Officers are always available to  
confidentially discuss any possible 
sexual harassment.  

A Publication of the Office of Diversity Programs
Volume 2, Issue 1 | Winter 2014

“He said, sHe said”

In This Issue:

“He Said, She Said”

Colleges Celebrate Black 
History Month

New Regulations for Persons 
with Disabilities

Los Angeles  
Community College District 

Project MATCH is looking for faculty 
who are interested in being a 
mentor to our 2014 interns. If you 
are interested please contact 
Joanna Zimring Towne at 
ZimrinJB@piercecollege.edu. 
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Black History MontH
Black History Month, also known as African-American History 
Month, is a month set aside to learn, honor, and celebrate the 
achievements of black men and women throughout history. 
Since its inception, it has always been celebrated in February. 
Shown here are pictures from celebrations at Southwest and 
West Colleges. 
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1-3*  LEARN/Cafe West Poetry Cafe - Celebrating the Life and 
Works of Amiri Baraka, featuring West Professor, Poet and 
Filmmaker, Paul Calderon (Film) and Grammy Nominated 
Artist/Poet, Sonja Marie.

4-5*   West L.A. BSU Chill & Grill Step Show (Sterling 
Thompson, Sabrina Hooks, and Step Show Participants)

6*   Southwest Students help celebrate Black History Month 

7**  Southwest student and spoken word artist HOLLA delivered 
a gripping poem inspired by this year’s Black History Month 
theme: Each One. Teach One.

8**  (L to R) TRIO Dean Nick Mata; Interim Dean, Math, PE & Health, 
Dr. Tangelia Alfred; Senior Secretary, Chauncine Stewart; 
Acting Vice President, Student Services Dr. Oscar Cobian.

9-10**  Hip Hop Congress Poetry Event: Southwest’s Hip Hop 
Congress sponsored a poetry event during Black History 
Month to celebrate the many styles of poetry and music 
in the Black community.

11-13**  Entrepreneur Expo: As part of Southwest’s Black History 
Month celebration, the Entrepreneur Club sponsored its 
second Entrepreneur Expo to showcase student small 
business owners from Southwest.

  * Photos contributed by Arnita E. Porter, J.D., Adj. Asst. Prof. Business, 
West College

** Photos contributed by Miya Walker, Public Information Officer, 
Southwest College
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new regulations to Better serve PeoPle 
witH disaBilities

Pictured are members of the District’s ADA Advisory Committee:

Top row (L to R) - Randy Anderson, Interim VP, LACC; Celeste 
Phelps, DSPS Coordinator LASW; Paulette Daw, Instructor 
ELAC; Kevin Jeter, District Counsel; Lisa Winter, Office of 
Diversity Programs; Amarylles Hall, DSPS Coordinator LAHC; 
Adrian Gonzalez, DSPS Assistive Technology at Mission College; 

Middle row (L to R) – Donna Lichtman, Retired DSPS Coordinator; 
Bonnie Wood, San Fernando Valley Community mental Health 
Center; Mardy Kuntzelman, ADA Compliance Administrator; 
Rodney Norris, LACCD Senior Construction Inspector; 

Front row (L to R) – Deborah Tull, CalMHSA; Sylvia Mitchell, 
LACC Student; and Cristy Passman, Office of Diversity Programs

Please contact Mardy Kuntzelman at (213) 891-2213 or 
kuntzeme@email.laccd.edu if you are interested in becoming 
a committee member.

In February 2014, Interim Chancellor Adriana Barrera approved 
three new Administrative Regulations to help ensure the District’s 
programs, services, benefits, activities and facilities are accessible 
to and useable by to people with disabilities.

B-31 Accommodation or Barrier Removal Requests and Appeals 
This regulation is intended to apply to members of the public, 
including students, who seek an accommodation or barrier 
removal for a District service or activity not covered by other 
District procedures.

B-32 Reasonable Accommodation for Employees with Disabilities 
The purpose of this Administrative Regulation is to establish 
procedures by which the Los Angeles Community College 
District will provide reasonable accommodation to all 
employees with disabilities within the meaning of Americans 
with Disabilities Act (“ADA”), the California Fair Employment 

and Housing Act (“FEHA”) and/or Sections 503/504 of the 1973 
Rehabilitation Act. These procedures supplement relevant 
personnel policies and collective bargaining agreements, 
and should be read in conjunction with those provisions.

B-33 Web Accessibility Standards and Guidelines 
The purpose of this regulation is to establish requirements 
for website accessibility and to ensure compliance with 
state and federal laws regarding equal access to websites 
and content for individuals with disabilities.

More information on the regulations and disability access 
at the District can be found at the District’s Accessiblity 
site at: https://www.laccd.edu/ADA/ and the District’s 
Administrative Regulations site: https://www.laccd.edu/
About/Pages/Admin-Regs.aspx. 

In Compliance, a quarterly publication of the Office of Diversity 
Programs, promoting diversity, equal employment opportunity, and a 
workplace and educational environment free from discrimination and 
harassment throughout the Los Angeles Community District Colleges.

Comments, suggestions, questions, and/or letters may be submitted 
to the Managing Editor: Sylvia Macias, maciass@email.laccd.edu

Visit www.laccd.edu/diversity for more information on our programs 
and services.
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college representatives,  

students and employees with 

disabilities and agency repre-

sentatives, such as the Braille 

Institute.  Lastly, we move 

forward for Board of Trustee 

approval and to the Chancel-

lor.  When finally approved 

this will serve as a blueprint 

for all the district colleges to 

follow.” 

What steps would an em-

ployee take if he/she feel they 

are not accommodated or are 

discriminated against be-

cause of a disability? 

“The employees who have a 

disability and need an accom-

modation to perform the  

essential functions of his/her 

position, need to submit the 

request to their supervisor or 

manager. Discrimination 

complaints should be submit-

ted to the Office of Diversity 

Programs.” 

How are you liking LACCD 

so far? What do you like best? 

“I am loving it.  It is a very 

exciting time at the District 

with all the improvements to 

facilities that are being made 

and who would not want to 

live here!  I live close to the 

beach and the weather is  

gorgeous.  Best of all I love 

working with the different 

colleges and employees who 

are so devoted to their jobs.” 

I sat down with Mardy Kuntzel-

man to talk with her about her 

role as the LACCD’s ADA  

Compliance Administrator.  I 

began by asking her to tell us a 

little about herself, when she 

joined LACCD, where she 

worked before and in what  

capacity.  Her responses to this 

and other inquiries follow. 

“I started November 5, 2012 

with the District and came from 

the City of Santa Rosa where I 

served as their ADA Coordinator 

for six and half years.  At Santa 

Rosa, I developed an ADA  

Compliance Program and was 

able to get a Transition Plan 

going which is required of all 

governmental entities”  

What made you choose LACCD? 

“One of the District’s ADA  

Consultants sent me the job  

announcement.  My grandchil-

dren live here and my son who is 

in the military.  It was a good fit 

so I applied and went through 

what ended up being a long  

application process.  I’ve always 

wanted to live in L.A.” 

As the ADA Compliance 

Administrator, you are  

responsible for developing a 

comprehensive ADA Compli-

ance Program for the District—

can you tell us what that entails 

and how far along you are in  

the process? 

[Kuntzelman pictured here with Michael 

Ellenwood and Dennis Battenberg, dis-

tinguished leaders of non-profit agencies 

who support people with disabilities] 

“A comprehensive program  

includes a Transition Plan, 

which is a survey of all of the 

district’s facilities setting forth a 

plan for bringing them into 

compliance with ADA  

requirements. For example, 

bathrooms must have appropri-

ate wheelchair turn-around 

space.  A Self-Evaluation Plan 

which looks at all of our pro-

grams, policies, and procedures 

is also part of a comprehensive  

program. Once these plans are 

completed they will go through 

an internal committee com-

posed of designees from each 

department,   college VP’s of 

Administration or designees 

followed by  an external com-

mittee, which will also include 

NEWLY HIRED ADMINISTRATOR TALKS  

ABOUT ROLE AT LACCD  

Inside: Project MATCH 2012 Award Ceremony; new “Focus on 

Diversity” featuring district and college diversity events; and 

LACCD 2013 LAX Job Fair Update  

Los Angeles Community College District  
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Title I of the Americans 

with Disabilities Act of 

1990  prohibits employ-

ers,  governmental 

agencies, and labor unions 

from discriminating 

against qualified individu-

als with disabilities in job  

application  procedures, 

hiring, firing, advance-

ment, compensation, job  

training, and other terms 

and conditions of 

employment. 

The ADA requires  

employers to engage in a 

timely interactive process 

to properly address the 

potential need for reason-

able accommodation by 

an applicant or  employee 

with a  disability. 

 

 

Reasonable Accommoda-

tions under the ADA allow 

qualified employees with  

disabilities to perform the 

essential functions of their 

jobs—so they can keep 

their jobs and continue to 

be productive! 

How are  

employees  

protected under 

the ADA? 

What does the 

ADA require? 

What  does the 

ADA accomplish? 



               Project MATCH 2012 AWARDS CEREMONY 
Project MATCH which is in its 21st year, held its annual Awards Ceremony on December 7, 2012 , 

at East Los Angeles College.  The event celebrated the interns’ successful completion of the pro-

gram and the LACCD faculty, librarians and counselors who supported the program throughout 

their mentorship of our interns.  “It was a great night, “ said Lisa Winter, Project MATCH Man-

ager, “attended by about 75 people, including Chancellor, Dr. LaVista; Deputy Chancellor, Dr. 

Barrera; members of the Board of Trustees, Director of the Office of Diversity Programs, Gene 

Little,; Project MATCH Coordinator, Joanna Zimring Towne; the Summer Institute Instructor, 

Dr. Todd Eller; and,  additional members of the Steering Committee, including Patricia Arriola, 

Don Gauthier, Austin Egreregor, Gabrtiella Lopez, Richard Moyer, and Artina McIntosh.  We 

would like to thank all those at East who generously helped in making this such a special and 

successful night.” 

            [Dr. Todd Eller, kneeing down first row left  bottom; and, Gene Little and Lisa Winter, standing up from right to 

            left first  row from bottom, are joined by the 2012 Project MATCH Interns named below alongside their respective  

            mentors (not pictured.)] 

 

Jaime Alvarez/Kresse Armour         Diana Amador/Alireza Roshannaie           Faisal Ansari/Ken Lee 

Simon Burzynski/Anthony Maggio       Matthew Benavides/Alice Young-Singleton   Lizette Canales/David Esparza 

David Cassillas/Pete Lopez         Matthew Cervantes/Terry Boan                       Cristina Cuevas/John James 

Ninoska Duenas/Jose Morin         Lia Duncan/John Bowman             Kenny Garcia/Elizabeth Gnerre 

Steve Gersten/Natalina Monteiro         Anan Hamdan/Richard Ladevaia                     Noah Haytin/Laurel Paley 

Michelle Humason/Danielle Muller     Karina Hernandez Vivas/Don Hentschel        Tasha Hunter/Lynn Casser 

Sean Jacoby/Barbara Ching         Jessica Jaramillo/Gabriella Lopez            Miguel Jimenez/Nadine Bermudez 

Joseph Khoury/Alan Khuu         Michelle Lopez/Darren Cifarelli            Rita Mandelenis/Anthony Clark 

Teresa Mares/Ibtesam Dessouky         Elizabeth Martinez/Bruce Friedman            Kenia Mendez/Christina Rodriguez 

Esteban Morales/Sue Krimm         Michelle Nava/Sioban Dillon             Chinyere Nwodim/Begona DeVelasco 

Raymond Oropeza/Ralph Tropf         Christopher Petrini/Kyle Skinner            Ramin Nematollahi/Erika Miller-Washington 
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What Does This Mean For 
Our Colleges? 
According to David Follosco, Dean of 
Student Services at Pierce College,  
policies on harassment, intimidation, 
and bullying type behavior are included 
in each college’s Standards of Student 
Conduct which are published in the  
colleges’ respective catalogues. 

Incidents of student on student bullying 
can take the form of harassing telephone 
calls, texts, and disruptive conduct. 
Bullying, includes “cyberbullying”, 
defined as willful and repeated harm 
inflicted through the use of computers, 
cellphones, and other electronic devices, 
falls under existing harassment policies 
and students found to have engaged in 
such behavior may be subject to discipline, 
including suspension, and expulsion. 

“We take accusations of bullying very 
seriously at West Los Angeles College.  
Bullying in all of its forms (physical, 
verbal, non-verbal, and the increasing 
incidence nationally of cyber-bullying) 
has to be addressed through the 

discipline process,” says Phyllis Braxton, 
Interim Vice President of Student Services 
at West Los Angeles College.

All students have the right to participate 
fully in the educational process, free from 
discrimination and harassment. Aimed at 
curbing increasing harassment on college 
campuses, prohibited discrimination 
laws which already prohibit harassment 
directed at an individual on the basis of 
race, sex, disability and other forms of 
bias, have expanded to include discrim-
ination based on: Sexual Orientation 
(defined as heterosexuality, homosexu-
ality, or bisexuality); Gender Identity 
(defined as sex, and includes a person’s 
gender identity and gender related 
appearance and behavior, whether or not 
associated with the person’s assigned 
sex at birth); and, Gender Expression 
(defined as a person’s gender-related 
appearance and behavior, whether or 
not stereotypically associated with the 
person’s assigned sex at birth.)

[California law also prohibits discrim-
ination on the basis of gender identity, 
sexual orientation, and gender 

expression to employees of public 
institutions and with respect to hiring 
into academic positions.]

Complaints of student misconduct may 
be filed with the college’s Chief Student 
Services Officer or designee. 
Complaints on the basis of protected 
classifications, including those dealing with 
lesbian, gay, bisexual and transgender 
issues should be directed to: Gene Little, 
Director of Diversity Programs. 

A Publication of the Office of Diversity Programs
Volume 1, Issue 4 | Fall 2013

CALIFORNIA ANTI-HARASSMENT LAWS 
INCLUDE BULLYING BEHAVIOR

In This Issue:

Anti-Bullying

Reflections of a Winner

Hispanic Heritage Month

Protection Against Sex 
Discrimination

Los Angeles  
Community College District 
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PROJECT MATCH WINS PRESTIGIOUS RICE DIVERSITY AWARD

REFLECTIONS OF A WINNER
Speaking on behalf of all Project MATCH interns, Associate 
Professor of Business at Los Angeles Trade Tech College, 
Artina McIntosh, addressed attendees at the recently held 
awards ceremony in Sacramento where the Los Angeles 
Community College District’s Project MATCH program 
was awarded the prestigious Dr. John W. Rice Diversity & 
Equity Award by the Board of Governors of the California 
Community Colleges. “A community college is a place 
where people can go who don’t know what they want to 
do, a place where regardless of race, or socioeconomic  
status you can receive a quality education, support to stay 
motivated, and be inspired to achieve academic success 
and a place where dreams come true,” said McIntosh. 

Raised by a single 
mother and growing up 
in Compton, McIntosh’s 
experiences included 
seeing a family friend 
getting shot, people  
buying drugs and being 
subjected to bullying and 
harassment, even being 
called an “Oreo” by 

neighborhood kids because she hung out in the classroom 
and did not speak like them. McIntosh went to community 
college and then on to receive her Bachelor of Arts degree 
and a Masters of Arts becoming the first in her family to 
graduate from college. Soon after getting married to an Air 
Force member and having children, McIntosh realized that 
becoming a community college instructor was what she was 
meant to do. “But who would hire me without teaching 
experience?,” she asked. She found what she was looking for 
in Project MATCH. “This program has everything, training, 
mentorship, support and hands-on experience.” 

As a Project MATCH steering commitee member, McIntosh 
now gives back to the program she attributes for her being 
hired as an adjunct instructor at Los Angeles Valley College 
and then in 2011 when she was chosen as a probationary 
faculty member in the Business Department at Los Angeles 
Trade Technical College. 

“Every day, I am thankful for the opportunity to be a part 
of this life changing program which has opened the door 
for me to help motivate, inspire, and guide students down 
their road of academic and personal success.” McIntosh 
tells her students that success is living out their dreams, 
and that Project MATCH allowed her to live out hers. 

Artina McIntosh

“Every day, I am thankful 
for the opportunity to  
be a part of this life 
changing program.”
— Artina McIntosh, Professor of 

Business, Los Angeles Trade 
Tech College

Dr. John W. Rice Diversity & Equity Award

Accepting the award on behalf of the District 
and Board of Trustees were Lisa Winter and 
David Beaulieu

From left to right: Brice W. Harris, California Community Colleges 
Chancellor; Artina McIntosh, Past Project MATCH Intern, faculty at Trade; 
Gene Little, Director, Office of Diversity Programs; Lisa Winter, Project 
MATCH Manager; Gabriella Lopez, Past Project MATCH Intern, faculty at 
East; David Beaulieu, Vice President, District Academic Senate;  
Manuel Baca, California Community Colleges Board of Governors President
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SOUTHWEST COLLEGE CELEBRATES NATIONAL 
HISPANIC HERITAGE MONTH
To celebrate National Hispanic Heritage Month, the Los Angeles 
Southwest College Latino Employee Association (LEA) hosted 
a variety of cultural events from September 15 – October 15 
on campus. Events included a panel discussion highlighting 
Latino leaders and their success stories, a number of bilingual 
Mexican Loteria (bingo) games and a Latin American 
Cultural Fashion Show. LEA also hung flags from Latin 

American countries throughout the Student Services 
Building and displayed traditional arts and crafts. The 
LASC Latino Employee Association is comprised of 
administrators, faculty, classified and part-time staff  
who are committed to sharing the rich cultural heritage  
of Latin America with the campus and community through 
engaging and enriching activities. 

Top row, from left to right: 1. Ready to win! Let’s play Loteria. 2. LASC Students playing Loteria. 3. Let’s Party! Latino Cultural Fashion participants 
dancing to traditional music 4. TRiO SFP Technician Martha Madriz and young audience member during the Latin American Cultural Fashion Show.

Bottom row, from left to right: 1. LASC Student Rocio Dominguez modeling Jalisco’s Adelita Dress Group photo of cultural fashion show models 
and MC’s. 2. Identified from left to right with the name of the country whose traditional garments they are wearing: Gregorio Lopez (LASC Student, 
Cuba), Rocio Dominguez (LASC Student, Mexico), Dr. Oscar Cobian (LASC Dean of Student Services, Cuba), Martha Madriz (SFP Technician, 
Mexico), Patricia Iza (LASC Student, Ecuador), Roxana Guzman (SFP Technician, Peru), Rebeca Morales (LASC Student, LASC Student). Back Row 
from left to right: Erica Ruiz (Coordinator for Supplemental Instruction, Mexico), Carmen Silva (LASC Student, Honduras), Lourdes Sanchez (Student 
worker, Mexico), Radames Resendiz (LASC Adjunct faculty, Mexico).

Information and photos provided by Angelica Ramirez, MPA, Upward Bound Program – Fremont, Southwest College.
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Title IX: No person in the United 
States shall, on the basis of sex, be 
excluded from participation in, be 
denied the benfits of, or be subjected 
to discrimination under any education 
program or activity receiving Federal 
financial assistance.

OFFICE OF  
DIVERSITY PROGRAMS
Director: Gene Little

Compliance Officers: 
Sylvia Macias 
Cristy Passman 
Lisa Winter

Administrative Secratary: 
Anna Hernandez

770 Wilshire Boulevard 
Los Angeles, CA 90017

Phone: (213) 891-2315 
Fax: (213) 891-2295

Title IX is the Federal Civil Rights law that bans 
discrimination based on gender in federally 
funded education. Although it started out 
that way, and there is no dispute that Title IX 
has expanded the opportunities for women 
to participate in sports, the law regulates 
much more than sports. It is a prohibition 
against sex-based discrimination in education. 
It protects students, male and female students 
alike, against discrimination and different 
treatment because of sex, women pursuing 
degrees in STEM fields, and victims of rape and 
sexual harassment/sexual assault. Title IX also 
requires schools to be proactive in ensuring 
that their campus is free of sex discrimination. 

More than 40 years after it was enacted 
Title IX it continues to affect education 
opportunity, greater participation of 
women in athletics, and equal opportunity 
in learning environments.

Complaints implicating all protected classifications 
are processed by the Office of Diversity 
Programs. For more information about Title IX 
and its many protections and requirements, 
contact District Compliance Officer/Title IX 
Coordinator, Cristy Passman. 

FEDERAL PROTECTION AGAINST SEX DISCRIMINATION: 
MORE THAN JUST ATHLETICS



Celebrating Black History Month  

“National Negro History Week celebrations were begun by Dr. Carter G. 

Woodson in 1926.  The week encompasses the birth dates of Abraham  

Lincoln on February 12 and Frederick Douglas on February 14.  In 1976,  

America’s centennial year, Negro History Week expanded to Black History 

Month.”  

The District-wide, Black Faculty/Staff Association (“BFSA”) and the Black 

Student Union @ TradeTech (“BSU”) sponsored celebratory events held at 

Los Angeles Trade Technical College for the month of February, including the 

Black Film Series screenings of “Amistad” with discussion facilitated by Dr. 

George Penn, History Professor;  and, “Movin’ on Up-Curtis Mayfield & The 

Impressions” with discussion facilitated by Jerold Mock, Speech Professor.  

The TradeTech ASO joined BFSA and BSU in sponsoring the annual Village 

Under the Tent Celebration, featuring performances from the Spoken Word 

Club, Historical Orations and Reenactments, a live band, and a variety of  

selections from a local Gospal choir.    

 

    

 

Two New Shows Added  

  Sanctified: Spirituality in Contemporary Art, February 9 to April 26, 2013 

                   Guest Curator: Mary Anna Pomonis 

   Hoy Space: Sandra Vista, February 9 to April 26, 2013 

       Meow Buddas—Long Beach Avenue Series #2 

Continuing Exhibitions 

MexiCali Biennial 2013: Cannibalism in the New World 

Continues through April 13, 2013 

Public Performance, Saturday, April 13, 2 p.m. VPAM 

For complete exhibition descriptions, related free programs, public hours, parking, and other info: 
http://vincentpriceartmuseum.org 

 

http://vincentpriceartmuseum.pmailus.com/pmailweb/ct?d=Y6VK7gDKAAEAAB0XAAbU_A
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 California Community College Diversity Job Fair  

On the final Saturday of each January, Community Colleges from 

throughout California as well as from Arizona, Washington, and 

Nevada, attend the annual job fair organized by the Community College 

Registry.  The Job Fair attracts thousands of job seekers. 

The Los Angeles Community College District’s representation at the fair 

is organized by Carlos Covarrubias, Academic Personnel Specialist of the 

Human Services Department. Our booth is typically staffed by Carlos 

Covarrubias and members of his department consisting of Laney Ray, 

Carlita Dorsey, Nestor Martinez, as well as, volunteers from LACCD’s 

colleges, such as Deans, Department  Chairs, and faculty members. 

This year’s job fair was held on January 26, 2013 at the LAX Westin 

Hotel.  As is the case each year, LACCD’s booth was visited by more job 

seekers than other districts. 

We would like to thank all those who participated and look forward to 

your continued participation in January 2014.  

mailto:maciass@email.laccd.edu
http://www.laccd.edu/diversity/


possible pool of candi-

dates for the selection 

process. It is therefore in 

the best interest of the  

college to have a well-

trained staff who are 

aware of the regulations 

and laws governing public 

employee hiring. As a  

result, Harbor College  

requires all hiring commit-

tee members to have  

current EEO training  

before they can serve on  

a hiring committee. To  

compensate faculty for  

this non-instruction re-

quirement 2.5 hours of 

FLEX credit is issued to 

faculty who participate in 

this training. This will 

hopefully result in better 

faculty and fewer legal  

actions against the  

college,” said Wood. 

To date, the Office of  

Diversity Programs has 

provided District-wide 

training to over 100 faculty 

serving on hiring commit-

tees and certified over 30 

EEO Representatives to 

monitor the process.  

Please contact our office 

to arrange for training. 

Faculty hiring is at an all-time 

high with District colleges 

currently in the process of 

selecting tenure-track faculty  

positions slated to begin with 

the Fall 2013 term. 

In order to comply with state 

equal employment opportu-

nity regulations, recruitment 

for full-time faculty must be at 

least statewide and include 

seeking qualified applicants 

listed in the California  

Community Colleges Equal  

Employment Opportunity 

Registry.  According to Beth 

Wu, Director of the CCC  

Registry, from January 2013 

to the present, LACCD has 

posted over 100 faculty  

positions on the Registry. 

Posting on the Registry is 

free and those seeking  

faculty positions may access 

the Registry at no charge. 

Title 5 of the California Code 

of Regulations and District 

policy require members who 

participate in hiring commit-

tees for the selection of fac-

ulty receive training in EEO 

requirements, including state 

and federal discrimination 

laws.  

At Harbor College, the  

process of hiring 11 new  

faculty positions is in full-

swing with hiring committees 

currently reviewing applica-

tions, meeting to select 

those that they will call for 

interviews, and participating 

in all day interview sessions. 

Mark Wood, Acting Dean, 

Academic Affairs, along with  

and Sally Fasteau, Director, 

Learning Assistance Center, 

both of whom will be retiring 

this term, have been actively 

involved in coordinating the 

selection process, including 

arranging for all hiring com-

mittee members to receive  

appropriate training.   

“A fair and open interview 

process is not only the right 

thing to do for the candidate 

but it ensures the best  

COLLEGES HIRING OVER 100 FACULTY 

POSITIONS FOR FALL 2013   

Inside: “Denim Day” at Pierce College; Cinco de Mayo 

Celebrations at East LA; and, Prevention of 

Discrimination/Harassment Training Information 

Los Angeles Community College District  
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The LACCD Project MATCH 

program administered through 

the Office of Diversity Programs 

has been announced the winner 

of the prestigious  Dr. John W. 

Rice Diversity & Equity Award 

by the Board of Governors of 

the California Community  

Colleges. Dr. Rice, the father of 

former Secretary of State  

Condoleezza Rice, was known 

as a tireless advocate for equity 

and equality in the California  

community colleges.  

For over 20 years, Project 

MATCH has worked to recruit 

and train a diverse group of 

community college faculty that 

reflects the unique and diverse 

communities served by our nine 

colleges.  

The award will be presented 

during the July 2013 Board of 

Governors meeting in  

Sacramento on July  9, 2013.  

Highlights and pictures of the 

event will be featured in the 

next edition of  In Compliance.  

Project  MATCH 

WINS PRESTIGIOUS 

RICE DIVERSITY 

AWARD 

“EEO training and  

monitoring ensures that 

our faculty hiring  

processes are fair and 

equitable, and  

accessible to all that 

apply.”  

 -Gene Little 

  Director, Office of

  Diversity Programs  



WHY DENIM DAY? 

Italy, 1990’s—An 18-year-old girl gets picked up by her 45-year-old 

driving instructor for her very first lesson. He takes her to an isolated 

road, wrestles her out of her jeans and forcefully rapes her.  He  

threatens to kill her if she tells anyone and makes her drive the car 

home. Later that night she tells her parents. He gets arrested,  

prosecuted, convicted of rape, and sentenced to jail. On appeal, the  

Italian Supreme Court overturns his conviction and he is released. In 

a statement by the Chief Judge, he argued, “because the victim wore 

very, very tight jeans, she had to help him remove them, and by  

removing the jeans it was no longer rape but consensual sex.” 

Enraged by the verdict, the women in the Italian Parliament launch into 

immediate action and protest by wearing jeans to work. This call to 

action motivates and emboldens the California Senate and Assembly 

to do the same, which in turn spreads to Patricia Giggans, Executive 

Director of Peace Over Violence, and Denim Day in LA is born. The 

first Denim Day in LA is held in April 1999, and has continued every 

year since. 

With the LACCD since 1981, Pierce College Bookstore Buyer, Holly Hagan, (pictured above) 

herself a survivor of both domestic violence and sexual assault, is Team Lead for the Campus 

Violence Response Team (CVRT). “The Teams’ purpose is to offer year-round resources to  

students, faculty, staff & administrators who are victim/survivors of domestic violence, sexual 

assault and stalking, as well as, bring awareness of these violent crimes to our community,” 

says Hagan. She began the Clothesline Project at Pierce in April 2007.  Those that have never 

told their stories of abuse can write them on a shirt on Denim Day, which is held in April during 

Sexual Assault Awareness Month, as well as, in October during Domestic Violence Awareness 

Month. “The shirts bring empowerment to those that tell their stories. We have approximately 

250 shirts with stories to date,” said Hagan.   

& 

The Clothesline Project (CLP) is a program 

started in Cape Cod, MA, in 1990 to  

address the issue of violence against 

women. It is a vehicle for women affected 

by violence to express their emotions by 

decorating a shirt. They then hang the shirt 

on a clothesline to be viewed by others as 

testimony to the problem of violence 

against women. With the support of many, 

it has since spread world-wide. For more 

information go to the official National  

Network website at  

www.clotheslineproject.org 

Los Angeles Pierce College   —   Empowering Victims of Violence  

http://www.clotheslineproject.org


The 1st Annual Cinco de mayo Festival, with performances by  

Domingo 7, Mariachi Estrella de Jalisco, Quetzal (Grammy Award  

Winners), Conjunto Hueyapan, and Ixtli Yoloti, was held Tuesday, May 

7th, 2013 from 9:00 a.m. until 3:00 a.m. at East Los Angeles College. 

The all-day festival also included vendors, art displays, food and much 

more as depicted in the photos. The event was sponsored by the ASU, 

Whole Foods Market Arroyo & the Chicano Studies at ELAC.  

Event Coordinator, Angelita Rovero-Herrera, Professor, Department of 

Chicano Studies, expressed her gratitude to all those that made the event 

possible, including the administration, members of the Chicano  

Studies Department, Homeboy Industries for help in promoting the event, 

as well as, the ASU for its primary sponsorship and Whole Foods Market 

Arroyo for providing snacks for the 160 children from ELAC’s Day Care 

Center who were in attendance. “Muchas gracias to all of them. Due to 

the participation of all of those involved, we had an extremely successful 

turn-out with approximately 300-400 people in attendance throughout the 

day,” said Rovero-Herrera.   

ELAC  

 

CELEBRATES 

  

CINCO  

 

DE MAYO  

 

WITH  

 

MUSIC, 

  

DANCE,  

 

FOOD, 

 

AND 

 

MUCHO  

 

FUN!! 
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Harassment Training Available 

ON-LINE 

Preventing employment discrimina-

tion and harassment from occurring 

in the workplace in the first place is 

preferable to investigating complaints 

and remedying the consequences.  

All employees have a right to a  

workplace free of discrimination and 

harassment based on a protected 

classification such as race, sex and 

sexual orientation, disability and 

medical condition, religion, and age.  

Complaints implicating protected 

classifications are processed by the 

Office of Diversity Programs. For  

claims not based on state or federally 

protected classifications and non-

sexual harassment claims,  

employees may contact their  

employee representatives for  

resolution and available remedies.   

LACCD is committed to providing training, 

education, and technical support, to assist 

our supervisors and staff understand and 

prevent discrimination and harassment.   

Per AB1825, all managers and supervisors 

must receive training within six months of 

employment and every two years.   

Supervisors and non-supervisors may  

access on-line training available at  

Preventing Harassment in the Workplace 

and on Campus 

 

mailto:maciass@email.laccd.edu
http://www.laccd.edu/diversity/
https://secure.newmedialearning.com/pwh/laccdistrict/
https://secure.newmedialearning.com/pwh/laccdistrict/


nation and harass-

ment as well as,   

diversity and equal 

employment.   

     In addition to  

Director Gene Little, 

the ODP has three 

district compliance 

officers,  Sylvia 

Macias, Cristy  

Passman,  and Lisa 

Winter.   Agnes 

McBride serves as 

the administrative 

secretary. 

     “The promotion 

of diversity through-

out the Los Angeles 

Community Col-

leges, Equal Employ-

ment Opportunity 

and  a workplace and 

educational environ-

ment free from dis-

crimination and  

harassment will be 

made much easier 

with the publication 

of  our quarterly 

newsletter and  

program brochure, “ 

says Gene Little,  Di-

rector, Office of  

Diversity Programs 

(ODP).    

     The newsletter 

aptly  named “In 

Compliance” will  

communicate  

changes  in  District 

policies and  

procedures and  

provide updates in  

regulations and laws  

relating to discrimi-

LACCD Office of Diversity Programs   

Launches Quarterly Compliance Newsletter  

Project MATCH Starts New Recruitment Season  
     Now in its  21st year,  

Project MATCH,  a diver-

sity initiative, will be ac-

cepting applications for  

2013  starting 11/1/2012.   

     The program,  designed 

for those with no college 

teaching experience but 

who are passionate about 

teaching,  is one of the most 

successful internship pro-

grams in California.  The 

goals of the program are to 

improve the diversity pool 

of potential faculty, and 

support a learning environ-

ment that reflects the com-

munity,  and complement 

and meet the needs of the 

diverse student population 

in our nine colleges.   

     According to Lisa Win-

ter,  Project MATCH Man-

ager and  Compliance Offi-

cer,  “The program is suc-

cessful due to District-wide 

support and cooperation,  

the program structure, 

 and the quality of faculty,   

librarians, and counselors, 

who mentor our interns.”   

     Each year 50 interns are 

selected through a competi-

tive process.  Anyone inter-

ested in the program may 

apply.  The closing date for  

applications is 2/1/2013. 

     Contact Lisa Winter, 

213 891-2393  at 

 lwinter@laccd.edu.   Inter-

ested mentors may contact 

Joanna Zimring-Towne, 

Project MATCH  Coordina-

tor, 818 710-4367 at zim-

ring.JB@piercecollege.edu 

 w ww.laccd.edu/    

project_match 

Los Angeles Community College District  

Office of Diversity Programs 

    October 2012  Volume 1,  Issue 1  

In Compliance 

  Services and Programs   

Investigate  

prohibited discrimi-

nation and  

harassment 

 complaints 

Advise district and 

college personnel on 

discrimination and 

harassment  

matters 

Serve as EEO  

representative on 

Classified, Faculty, 

and Administrator 

hiring committees 

Provide training on 

EEO, discrimination 

and harassment, 

disability accommo-

dations, gender  

equity,  diversity 

awareness and  

promotion 

Participate on  

District and college 

committees and 

community  

organizations. 

Administer 

Project MATCH 

mailto:lwinter@laccd.edu
mailto:zimring.JB@piercecollege.edu
mailto:zimring.JB@piercecollege.edu
http://www.laccd.edu/project_match
http://www.laccd.edu/project_match
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  Complaint forms are located at 

  http://www.laccd.edu/diversity/documents/ 

  discrimination_complaint_form.pdf 
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